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ASSURANCE STATEMENT DNV

Introduction

Det Norske Veritas AS (DNV) has been commissioned by Shanghai Fosun Pharmaceutical (Group) Co., Ltd (Fosun Pharma) to carry out
verification on Fosun Pharma Social Responsibility Report 2009 (the Report) against the AA1000 Assurance Standard (2008) (AAT1000AS 2008).
Fosun Pharma is responsible for the collection, analysis, aggregation and presentation of information within the Report, while our
responsibility is to perform this work completely in accordance with agreed terms of reference. The stakeholders of Fosun Pharma are the
intended users of this statement. The verification is carried out based on the assumption that the data and information provided to us is
complete and true.

Scope of Assurance and Limitations

The scope of work agreed upon with Fosun Pharma includes the following:

The social, environmental and economic data presented in the Report, covering social responsibility performance from January to December
2009, including Fosun Pharma'’s head office and production sites in China;

+On-site verification at Fosun Pharma’s head office in China;

-No interviews with external stakeholders;

«Evaluation of Accountability Principles and specified sustainability performance information (Type 2) with a moderate level of assurance,
according to AAT000AS 2008;

«Verification was completed by DNV in March 2010;

+DNV has not observed significant factors to limit our assurance activities.

Verification Methodology

Our verification was planned and carried out in accordance with the DNV Protocol for Verification of Sustainability Reporting. The Report has
been evaluated against the following criteria:

-Adherence to the principles of Inclusivity, Materiality and Responsiveness, as well as Reliability of specified sustainability performance
information, as set out in the AAT000AS 2008;

-Adherence to additional principles of Completeness and Neutrality, as set out in DNV'’s Protocol.

As part of the verification, DNV has challenged the statements and claims made in the Report and assessed the robustness of the underlying
data management system, information flow and controls. For example, we have:

-Examined and reviewed documents, data and other information made available to DNV by Fosun Pharma;

«Conducted interviews with 40 Fosun Pharma representatives, including senior managers and key employees;

-Performed sample-based reviews of the mechanisms for implementing Fosun Pharma’s social responsibility policies, as described in the
Report;

-Performed sample-based checks of the processes for generating, gathering and managing the quantitative and qualitative data included in
the Report.

Conclusions

In DNV's opinion, Fosun Pharma'’s Social Responsibility Report 2009 provides a credible presentation of Fosun Pharma’s overall sustainability
performance and application of the AA1000 Accountability Principles.

We have evaluated the Report’s adherence to the following principles on a scale of ‘Good’, ‘Acceptable’ and ‘Needs Improvement”:

AAT1000 AS 2008 principles:

Inclusivity: Acceptable. Fosun Pharma has established a systematic process for identifying stakeholders’ opinions and expectations, as well as
integrating their opinions and expectations to improve Fosun Pharma'’s sustainable performance.

Materiality: Acceptable. Fosun Pharma has started to establish internal processes to effectively bring out significant sustainability issues of
Fosun Pharma and its stakeholders. The results have been used to structure the Report content and select relevant performance data.
Responsiveness: Acceptable. Fosun Pharma has responded positively to stakeholders’ expectations towards core issues. For example,
sustainability information on the corporate website is published regularly, and an internal platform has been established for collecting
employees’ concerns and for management to respond.

Reliability: Acceptable. The system for collecting specified performance data and information presented in the Report appears reliable. The
system has been adequately described to DNV. No systematic errors were detected during verification.

Completeness: Needs Improvement. Within the reporting scope defined by Fosun Pharma, it has included significant sustainable issues within
the reporting period. But some reported partial data, for example on environmental performance.

Neutrality: Acceptable. We consider the overall tone of the Report to be neutral and the presentation of information to be mostly balanced.
The emphasis on various topics in the Report is basically proportionate to their relative materiality.
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Opportunities for Improvement

The following is an excerpt from the observations and opportunities reported back to the management of Fosun Pharma. However, these do
not affect our conclusions on the Report, and they are indeed generally consistent with the management objectives already in place.

-Disclose the relevant performance indicators more comprehensively according to the indicators of the Global Reporting Initiative
sustainability reporting guidelines (GRI G3), such as data about environment, occupational health and safety;

-Continue to improve the effective communication mechanism with relevant stakeholders, especially with customers, to understand their
concerns and respond effectively and transparently.

-Complete the definition of sustainability data statistics, so as to disclose performance data of manufacturers, distributors and retailers
systematically.

Statement of DNV’s Competence and Independence

DNV is a global provider of sustainability services, with qualified environmental and social assurance specialists working in over 100 countries.
DNV was not involved in the preparation of any statements or data included in the Report except for this Verification Statement. DNV
maintains complete impartiality toward stakeholders interviewed during the verification process. DNV expressly disclaims any liability or co-
responsibility for any decision a person or entity would make based on this Assurance Statement.

For Det Norske Veritas AS
Signed: Signed:
J ) N\
2 { r,ﬂ-\’ 7
Lead Verifier: ZHANG Jun Approver: WANG Xuezhu
CR Services Manager, DNV China

Beijing, China, Mar. 20th, 2010

AA1000

Licensed Assurance Provider
000-10
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Report Statement

2009 CSR Report (Corporate Social Responsibility) of
Shanghai Fosun Pharmaceutical (Group) Co., Ltd.

Report Statement
This report is aimed at truly reflecting the development and practice of 2009 CSR (Corporate Social Responsibility) of Shanghai Fosun
Pharmaceutical (Group) Co., Ltd., and disclosing the company’s operating status to stakeholders so as to help the shareholders, partners and

employees deeply understand CSR activities of Fosun Pharma.

The first CSR Report of Fosun Pharma was published in March, 2009, and then regularly issued every year. This 2009 Report period is from
Jan 1°%, 2009 to Dec 31", 2009, which was released with Fosun Pharma’s Annual Report at the same time. The financial data involved in the
content of this Report shall be in line with “2009 Annual Report of Shanghai Fosun Pharmaceutical (Group) Co., Ltd.”. The content of this Report
has shown the actions on corporate strategy development, economic responsibility, environmental protection, products quality & safety,

employees development and public welfare.

For the convenience of presentation, Shanghai Fosun Pharmaceutical (Group) Co., Ltd. in the report can be referred to Fosun Pharma Group,
Fosun Pharma , Company and We, according to the context. Fosun Pharma follows Global Reporting Initiative (GRI) Sustainability Reporting

Guidelines to prepare.

The report will be also prepared and printed in Chinese and English, with an English abstract in the published version. In case of discrepancy

between the Chinese and English language text, the Chinese text shall prevail. The next report will be released in 2011.

For further understanding our company’s concept, strategies and relevant practical activities of implementing CSR, please visit the website of

Shanghai Fosun Pharmaceutical (Group) Co., Ltd.: www.fosunpharma.com.
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Dear friends,

2009 is a milestone for Fosun Pharma. Along with further recovery of global economy and constant promotion of new medical reform policy,
Fosun Pharma continues to sustain the innovation and develop medical & health business under the concept of Innovation fo Good Health, so

as to let more people share equal rights of being healthy by affordable products and good services.

Under the inspiration of the enterprise spirit of "To better oneself, To maintain family harmony, To establish one’s career, To contribute the
society", Fosun Pharma returns the society with a grateful heart and continues to make progress in economy, environmental protection, quality

& safety, employee and society as well as actively bear the responsibilities as a corporate citizen.

On the healthy, rapid and sustained development road, Fosun Pharma has implemented both innovation and integration at the same time,
intensified drugs R&D, and realized win-win by cooperating with domestic and international excellent corporation and integrating the
resources. Meanwhile, we have continued to expand the dialogue with stakeholders and fully respected their legal rights to promote sustained

and healthy development together.

As a pharmaceutical enterprise, product quality and environmental protection are the key factors to ensure sustained development of
the enterprise and whole society. We constantly positively bear the responsibilities of protecting human’s living environment and realize
coordinated development between human beings and nature. We also help the people in China and developing countries by participating in

public welfare undertakings, such as combating the malaria in Africa.

Corporate Social Responsibility has been a part of overall strategy system of Fosun Pharma and sustainable development strategy will be
executed in every component step by step through establishing long term effective system of Corporation Social Responsibility. We will try all

best to become one of the greatest companies on social responsibility and sustainable development in China and global healthcare field.”

Facing the future, Fosun Pharma will follow the concept of “Innovation for Good Health” towards domestic and international markets so as
to become first-tier enterprise in the global mainstream pharmaceutical and healthcare market. Meanwhile, we will positively fulfill social
responsibility, try to reach comprehensive coordination among enterprise, society and environment and realize sustained development of the

enterprise.

Wang Qunbin Chen Qiyu
Chairman of Fosun Pharmaceutical Group Vice-Chairman and President of Fosun

Pharmaceutical Group

@n%m: '



Overview

Overview

About Fosun Pharmaceutical

Shanghai Fosun Pharmaceutical (Group) Co., Ltd. (“Fosun Pharma”,
stock code: 600196), was established in 1994 and listed on Shanghai
Stock Exchange in August 1998. It has now become a top listing
enterprise in Chinese pharmaceutical industry. Since it was listed
on the market in 1998, its net profits have increased by 39 times
within 12 years and the annual compound growth rate has reached
39.59%. Net assets and net profits are in the front rank of the listing

enterprises in China's pharmaceutical industry.

Specializing in modern biological medical & healthcare industry, Fosun
Pharma takes great opportunities of the rapid growth of China’s medical
market and Chinese enterprises’ access to the world’s predominant
medical market, and accelerates industry integration and implemented
key product strategy by following the business principle of “Brand,
Innovation, High-efficiency and Globalization” so as to realize stable
operation and rapid development, at the same time, it has become
a large pharmaceutical group on the aspect of R&D, innovation,
marketing, merging & integration and team building by regarding R&D,
manufacturing and distribution of the medicines as the core and taking
the lead of the scale and market role in diagnostic medicines and medical

instruments.

Fosun Pharma attaches great importance to innovation and

development and possesses state-level technology centre; in China, it

has attained leading position for hepatic disease, diabetes medicine
and clinical diagnosis products in segment market; Sinopharm Group
Co., Ltd. contributed by Fosun Pharma has listed on Hong Kong Stock
Exchange in 2009, which ranks first and third in China and world
respectively in pharmaceutical distribution field; and it has been a

leader in the filed of antimalarial drug.

Fosun Pharma follows the principle of sustainable development and
lays the same emphasis on the social responsibilities, economic and
ecological benefits of the company. The responsibilities of corporate
citizen have been a part of long term development strategy; Fosun
Pharma is always dedicated to the development of Guangcai
Programme in China and actively assists Chinese government in
foreign aid as well as invests over 100 million RMB in education,

salvation of the disabled and disaster relief.

Facing the future, Fosun Pharma will continue to promote human
health for the mission, follow the concept of “Innovation for Good
Health” and pays equal attention to paying equal attention to
endogenetic growth and denotative expansion, while further
strengthening its leading position in China’s pharmaceutical
industry, it takes innovation strategy as guidance towards domestic
and international market so as to create globalized pharmaceutical

enterprise with international competitiveness
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Explore Investment Opportunities

Fosun Pharmaceutical is assertive in sharing the development of
healthcare market in China, choose the industry with continuous
leading speed and select the subsidiaries by strict standard (team,
scale, growth, leading continuity and investment return); With
foresight to grasp opportunities during China’s rapid economic
development, Fosun Pharmaceutical grasps opportunity, reduces the

added value cost and realizes the win-win situation.

83

Continuous Management Improvements

Fosun Pharmaceutical continuously reduces the costs, maintains
the cost effective innovation, brand and differentiation business
operation, duplicates the core capabilities for branching and
continuously upgrades the team more comprehensively and
professionally.

Fosun Pharmaceutical conveys the brand concept and value
principle of “Innovation for Good Health” to the public by means of
propagation modes in and out of industry. While within the group,
Fosun Pharmaceutical associated the brand concept closely with
corporate value of “To better oneself, To maintain family harmony, To
establish one’s career, To contribute the society ”, which gained the

popular support.

Optimal Financing from Multiple Sources

Apart from the continuous discovery of investment opportunity
and ongoing optimization of management, Fosun Pharmaceutical
constantly enhances the capability to receive the high quality capital,
though rational allocation of equity and credit financing, multiple-
channel sources and transparent and normative with continuous
high growth return.

Fosun Pharmaceutical strengthens the bank-enterprise cooperation
and overseas financing, which greatly expanded the financing
channels and made adequate preparations for Fosun Pharmaceutical

against the change of economic environment.
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Four Main Business Fields

rOSUNPHARMA

Pharmaceutical Industry — People Oriented

Fosun Pharma follows the principles of "Building Harmonious
Society" and "People Oriented", tries to make medicines more
effective and safer as well as easy to use, and it is to reduce the threat
of the diseases faced by human beings, relief from the illness and
move towards the health.

Fosun Pharma adopts independent innovation as guidance to give
priority to develop biological medicine and steadily implement
chemical pharmaceuticals. Meanwhile, we take the entrance into
traditional Chinese medicines as one of the strategic goals, and put
monoclonal antibody, gene engineering, biochemical drugs, vaccine
of heart cerebrovascular, antibiotics and anti-tumor as central fields
as well. We are market leader in the fields such as anti-malaria,

diabetes mellitus and hepatopathy treatment.

Pharmaceutical Distribution and Retail — the First Distribution Brand
in China

Sinopharm Group Co., Ltd. which has strategic cooperation with
China National Pharmaceutical Group Corporation, takes the
experience of pharmaceutical distribution integration in Euramerican
developed countries and adopts the most advanced logistics
technology and business model in the industry to further promote
the implementation of integration strategy of all operation types
and build pharmaceutical distribution network covering whole
country. After being listed on Hong Kong Stock Exchange in 2009, it

has become the largest listed Pharmaceutical enterprise by market

capitalization in China and the third largest listed enterprise by
market capitalization in global medicine distribution market.

The retail pharmacies keep their leading positions in brand and
profitability in the regional markets. The market share of the
subordinate brands, For Me Pharmacy and Golden Elephant
Pharmacy, are in the forefront of pharmaceutical retail markets in

Beijing and Shanghai respectively.

Medical Diagnosis and Medical Instrument — Independent R&D and
Access to International Market

The enterprises under Medical Diagnosis Business Unit are engaging
in independent R&D and manufacturing IVD (In vitro diagnostics)
products series and have the most variety of the types. "Long March
IVD Reagent" is the most influential domestic brand in this field.
Patent technologies, product research and manufacture possessed
by Medical Devices Business Unit of Fosun Pharma have reached
international level, and the products have successfully entered into

more than 70 countries in Europe and America.

Medical Service and Consumer Product — Focus on Health

Fosun Pharma begins to enter into medical services field through
making investment in Chindex International. Chindex International,
which has high-end hospital brand of "United Family Hospitals", is
one of the leaders in segment market of medical service.

Aiming at healthcare market, Fosun Pharma has set up Consumer
Products BU as well as gradually formed the industry pattern on

certain scale and the teams.
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Strategy and Management
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Objective and Strategy

With "Become first-tier enterprise in the global mainstream pharmaceutical and healthcare market" as its vision, Fosun Pharma is aiming to the

global market and unswervingly continues to adopt the concept of "People Oriented, Continuous Innovation and Continuous Management

Improvement" to show an excellent enterprise to the society, which not only constantly creates value, but promises for social responsibilities

and sustainable development.

Short-Term Objective: Leading enterprise in Chinese healthcare industry

Enterprise
Strategy

Vision: First-tier Enterprise in Global Mainstream Pharmaceutical and Healthcare Market

Enterprise Strategy

Fosun Pharma will grasp the chances of being world-class
enterprise in China's pharmaceutical healthcare industry and
follow the means of "Endogenous Growth, Extensive Expansion
and Integrated Development "by taking entrepreneur team as
the core to seize the opportunities and integrate the resources to
focus on the development in the fields of pharmaceutical business,
pharmaceutical commerce (distribution and retail), medical service,

medical instrument, diagnostic Products and consumer product.

Establishment of leading group and working group of CSR

Fosun Pharma has specially established leading group and working
group of CSR in 2009. The members of leading group include Mr.
Chen Qiyu,the President of Fosun Pharma, and three vice-presidents,
and the members of working group come from the departments of
the headquarters from organization structure to the resources of the
company. In this way, the preparation for the report can be ensured
to be implemented smoothly and complete CSR system is set up for
future so as to lay firm foundation for realizing CSR strategy step by

step.
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Sustained Development Strategy

........................................... >
Short-Term Objective

........................................... »

Put corporate social responsibilities as part of overall company strategy of Fosun Pharma;
Become the leading company on social responsibility and sustainable development in China's healthcare
industry.

Long-Term Objective

Become one of the most respected corporate citizens in international pharmaceutical and healthcare field .
Put social responsibilities and sustained development into every component of Fosun Pharma and make them
become basic principle of working behavior for the employees of Fosun Pharma.

Strategy and Implementation of CSR (Corporation Social Responsibility)

2009

\

Strategy

\

Actions

\

Strategy

1.Strengthen healthy product, quality & safety, environmental management and inspection;

2.Establish collection system of social responsibility index step by step;

3.Continue to improve communication mechanism to stakeholders;

4.Continue to invite international third-party organization to implement the assessment and inspection for
social responsibilities.

1.Establish long-term effective mechanism and emergency response plan for adverse drug reaction
monitoring;

2.Implement GMP and inspection system for eco-friendly spot check;

3.Set up leading group and working group of CSR in charge of promoting the preparation of CSR Report and
strategic development work of CSR;

4Establish the system of the person in charge of collecting social responsibility index (to be implemented in
key holding companies);

5.Improve communication mechanism to stakeholders, timely understand the points focused by the parties
concerned and strengthen the communication with relevant parties;

6.Invite the third party (DNV Det Norske Veritas) to inspect the report for the first time.

2010-2015

1.Establish, systematically implement and constantly improve sustained development polices;

2.Establish complete CSR system concerning health, safety, environment and quality, including index
collection system, inspection process, monitoring system and evaluation system;

3.Strengthen the promotion and implementation of recall system for the drugs;

4.Establish the strategies against climate change;

5.Improve the system of public welfare cause;

6.Closely combine employee development with enterprise development.

\

Actions

1.Improve the system of the person in charge of collecting social responsibility index to ensure information
quality;

2.Continue to implement systematical dialogue with stakeholders and add public participation;

3.Through adverse drug reaction mechanism, to recall drugs with potential safety hazard more actively;
4.Establish and improve sustained management system of the suppliers;

5.Formulate bidding system for public welfare cause and promote long term development of public welfare
activities;

6.Strengthen external evaluation system.
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Shanghai Fosun Pharmaceutical(Group) Co.,Ltd. Organizational Framework(2010)

Finance Legal Audit & Assess. I/E R&D
Dept. Dept. Dept. Dept. Center
Pharmaceutical
Management Pharmaceutical Medical
H.Q. of Committee/ Commerce Service
Investment Pharmaceutical Management Investment
Committee Dept.

Development
Co., Ltd.

Good corporate governance is the basis and guarantee of enterprise
development, and Fosun Pharma further improves corporate
governance structure and establishes sound modern enterprise
system according to the requirements of relevant laws, regulations
and normative documents of "Company Law of the People's Republic
of China ", "Securities Law of the People's Republic of China " and

"Code of Corporate Governance for Listed Companies in China".

"Sustained and Optimized Management, Promotion of Enterprise
Value" is crucial to innovation and integration of Fosun Pharma.
The company deals with market change by positive transformation,
actively promotes innovation strategy and optimizes organization
structure. It is to fully promote high-efficiency operation through
improving strategic planning system, operation plan as well as
financial budget management system and performance & incentive

system.

Fosun Pharma has constantly improved intra-group management
and control function and finished a series of changes on organization
structure as follows: establish Consumer Products BU and Training

Development Center, adjust Administrative Support Department,

HR. Training  Brand & Admin. Strategy &
Dept. Center PR. Dept. Dept. Planning Dept.
M‘ed|ca| Medical Consumer
Devices BU / Diagnosis Products Chemical BU
Innovation BU BU
Company

as well as establish Budget Committee, Investment Management
Committee, Corporate Culture Working Committee, 2010 Expo
Working Committee and adjust Investment Decision Committee in

the framework of Professional Committee.

Fosun Pharma has also established a better Integration management
system as per the adjustment to the structure, of which includes
Budget Management System, Decision-Making Management
System, Asset Management System, Risk Management System and
Management System of Authorization and Approval. The company
has further strengthened valid implementation of the system on
the control of authorization and business and paid more attention
to environmental protection as per supervising characteristics of
pharmaceutical industry and the requirements of the state, and
implemented special inspection to the quality and safety of the
products and the work of environmental protection of the affiliated

enterprises.

The company has set up internal auditing institution, formulated
"Charter for Auditing Assessment Department” and a series of

internal auditing management standards, meanwhile, it has
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provided fulltime auditors to be in charge of the events as internal
control audit, special audit, performance audit, resign audit and

independent financial due diligence audit to investment projects.

Corporate Governance Structure

Fosun Pharma has been successfully selected into SSE Private
Enterprise 50 Index and SSE Social Responsibility Index within
reporting period after being chosen into SSE180, Shanghai-Shenzhen
300 Index, SSE Dividend Index and SSE Corporate Governance Index.
In accordance with the requirements of relevant laws, regulations
and normative documents of "Company Law of the People's Republic
of China ", "Securities Law of the People's Republic of China " and
"Code of Corporate Governance for Listed Companies in China", the
company has further improved corporate governance structure and

established sound modern enterprise system.

Team of Corporate Culture Working Committee

Corporate Culture
“To better oneself, To maintain family harmony, To establish one’
s career, To contribute the society " is the enterprise spirit of Fosun

Pharma. Fosun Pharma values the melding of multi-culture, holds

corporate culture of unity and coordination in esteem, pays more
attention to the achievements in whole, respects the background of
diversified member enterprises, emphasizes on open way through
internal departments, establishes the trust to support each other and
uses the complementarity of the teams to make up the shortage of

the individual.

Established in 2009, Corporate Culture Working Committee ("Culture
Working Committee"), led by President, is a promoting institution
of corporate culture cross departments and enterprises to build,
propagate and deepen corporate value as well as provide spiritual
motivity to the development of the company and promotes the
communication of corporate culture within the Group and among

the affiliated enterprises.

Since the establishment of Culture Working Committee, it has
prepared Corporate Culture Handbook, established lecturer term of
corporate culture and collected the contents of Corporate Culture of
Fosun Pharma; and promoted business concept and management
model through the activities of management month; and enhanced
cultural exchange with foreign enterprises and learned the
experiences from excellent enterprises; and implemented flexible
and various activities of corporate culture to increase the cohesion
of the employees and let corporate culture to be understood and

accepted.

Stakeholders

The opinions of the stakeholders not only have significant impact
on the success of the company, but are able to promote sustained
development and reduce the risks of the enterprise activities. Fosun
Pharma is always dedicated to constantly expand the dialogue with
government, investors, employees, clients, consumers, cooperative
partners, communities and the public, partners in the same trade,
social organizations and suppliers as well as fully respect legal rights
of the stakeholders and cooperate with them to promote sustained

and healthy development of the company.



Business Codes in Corporate Culture Handbook of Fosun Pharma has
clearly defined the following contents: stick to honesty and sincerity;
be responsible for the clients, employees, shareholders and society;
treat cooperative partners as equals and realize win-win with the
stakeholders; not acquire irrational interest by using the resources of

the company as employee, information and intellectual property.

Protection of Investors' Interest

The company has established Investor Relation Management Team of
Capital Market to help the investors understand operating conditions
and development strategy in time as well as provide timely, honest
and high-quality service so as to guarantee healthy development of
the company's main businesses through the actions as setting up
investor hotline, investor communication platform in website and

periodically communicating with the investors.

Client and Consumer

The pharmaceutical companies subordinated under Fosun
Pharmaceutical Industry Development Co., Ltd. has established
corresponding systems to ensure the quality of the products and
pursue the satisfaction of the clients. It has set up Diabetes Mellitus
Club to accept information feedback in time; established leading
team for ADR (Adverse Drug Reaction) to supervise monitoring
conditions of ADR of the enterprises; set up complaints hotline
in retail pharmacies and special department to deal with the
complaints. In order to enhance quality management, the retail
pharmacies shall abide by the regulations of quality & safety to
ensure that all commodities for sale are in line with the standards or

requirements of the quality.

Participation in Formulating China's Healthcare Reform Policies

During the process of formulating the policies of healthcare reform
package by the government, the company positively provides the
advice to the government. At the time of soliciting opinions from
the general public for new healthcare reform package at the end of

2008, Fosun Pharma has taken the lead to reflect the opinions from

the industry and main enterprises to the leading sector in charge
of formulating the reform package. In the process of formulating
healthcare reform complementary package, the company has
participated in the study of the policies on the aspect of policy
matters, such as national drug price management, building of
national basic drug system and "Health China, 2020", and provided

reasonable suggestions to the government.

Participation in Industry Association
As a leading enterprise in the industry, Fosun Pharma actively
participates in Industry Association and positively involves in relevant

public welfare activities.

Focus on Purchasing

The supplier management is an important part of quality
management system of pharmaceutical enterprises. In the process
of auditing and managing the suppliers, Fosun Pharma has clearly
defined the qualification the suppliers, further improved assessment
system for the suppliers and established valid purchasing process.
The company emphasizes on building green supply chain and
diversely chooses the suppliers to ensure sustained and health
development of the company.

For a purpose of realizing the share of non-productive supplies
purchasing resources, Fosun Pharma has combined the industries of
Fosun Group and cooperated with relevant specialized companies
to promote the building of 1+N Administrative System Sharing
Platform step by step from April, 2005. Up to now, the platform has
been formed with over 1000 types of the products in more than 30
projects in 14 categories, and 238 enterprises have participated in

Fosun System all over the country.
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Innovation, Integration and Internationalization
In 2009, Fosun Pharma has followed the strategy of "Endogenous
Growth, Extensive Expansion and Integrated Development" as well
as seized the opportunities and integrated the resources along with
further deepening of new medical reform policies, meanwhile, it has
obtained outstanding performance in pharmaceutical commerce,
pharmaceutical industry and investment & integration, and the
performance of the company has been substantially increased.
Within reporting period, the prime operating revenue is RMB
3, 795,854,600, 10.49% increase over 2008, and it also has realized
operating profit of RMB 3,212,030,000, of which RMB 3, 264,760,000
is total profit of RMB 3, 264,760,000 and RMB 2,498.200,000 as net
profit of RMB 3, 264,760,000 that belongs to the shareholders of the
listed company, with an increase of 97.75%. 290.66% and 261.61%

respectively over 2008.

Innovation and R&D

Fosun Pharma adheres to innovation strategy and takes the
promotion of innovation ability on new drugs as important tactic. It
is positively to enhance R&D capabilities and new products to come

into the market through building innovation system.

Fosun Pharma sticks to take Euramerican markets as the target
and highly skillful developed generic drugs as major development
direction. Original main R&D bases of the company, that is,
Chongging Pharmaceutical Research Institute and Shanghai
Fosun Omni Pharmaceutical Co. Ltd., have continued to accelerate
the establishment of innovation system and R&D progress of
the products. Chongqing Pharmaceutical Research Institute,
which has experimental enlargement with FDA Certification and
API Industrialization Technology Platform, has set up 9 projects
featuring innovative point and market potential and applied for 20

invention patents all the year around with total of 40 projects under

development, and additional 4 invention patents have got patent
authorization. Fosun Omni has also continued to build the platform
of precision inhalants and sustained slow (controlled) release drugs
as well as improved the lab in conformity with European & American
GLP Standard.

While strengthening original R&D team building, the company has
also set up Chongqing Fosun Pharmaceutical Research Co., Ltd. in
2009; new compound design and optimization technology based on
the structure has been preliminarily formed, and the development on
innovative patent drug has been started. Meanwhile, Fochon Inc.has
been established in the United States, which has submitted patent
application of the first new compound of Fosun Pharma to the U.S
at the end of December, and new chapter on the study of innovative

drugs has been started in the development history of Fosun Pharma.

It has established a joint venture of Shanghai Fuhong Hanlin
Biotechnology Co., Ltd. with American team of scientists to be
dedicated to R&D and industrialization on macromolecular
therapeutic antibody and keep abreast of world's leading bio-
pharmaceutical technology. It also marks that Fosun Pharma has
reached new milestone in biological medicine, and its competitive
capacity in global pharmaceutical mainstream markets has been

enhanced.

It has successfully invested Handa Pharmaceuticals, LLC to strengthen

sustained release drug technology and accelerate product upgrade.

It has reached cooperation agreement with Israel D-Pharm
to implement fully cooperation on clinical study, registration,
production and sale of Acute Ischemic Stroke Therapeutic Drug
DP-b99 in China and also further improved in R& D on innovative

drugs and international cooperation



Investment on R&D

The pharmaceutical companies of Fosun Pharma invest 5%-7.5%
of sales volume as R&D expenses every year. In 2009, the company
has made further investment on R&D with total amount of RMB
189,000,000, an increase of 27.7% over the same period of previous
year; in addition, it has obtained 4 approvals of clinical test on new
drugs and 6 production approvals, and 14 projects are on the stage

of clinical test.

Patent Strategy

The implementation of patent strategy is the innovation basis of
Fosun Pharma. As advanced unit of patent pilot program of national
enterprises and institutions, the company positively promotes patent
strategy and focuses on important products with the patent. In 2009,
it has applied for 89 patents, of which more than 85% are invention

patents and 26 items have obtained patent authorization.

Drug Manufacturing

The business of pharmaceutical manufacture has developed rapidly,
the team building for specialized operation in the fields of treating
diabetes mellitus, hepatopathy and malaria has been further
strengthened, and the competitive products, such as Atuomolan,
Insulin, Artesunate and Amino Acid Derivatives, have continued
to keep leading position in segment market. In 2009, the business
of manufacture and R&D of drugs has presented rapid increase
and realized main operating revenue of RMB 2,275,220,000 within

reporting period, an increase of 14.89% over 2008.

Drug Distribution and Retail

The business of distribution and retail of drugs has continued to
keep good growth, and the business of distribution and retail of the
drugs has realized main operating revenue of RMB 1,039,960,000, an

increase of 9.18% over 2008.
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For Me Pharmacy

Sinopharm Group Co., Ltd. with equity participation of the company
has successfully listed on main board of Hong Kong Stock Exchange
in September and actually raised the funds of HK$10,040,000,000
so as to establish firm base for Sinopharm Group Co., Ltd. to further
promote industrial integration and keep sustained rapid growth of
the businesses, and the leading advantages of Sinopharm Group Co.,

Ltd. in the industry has been further strengthened.

The subordinate enterprise of For Me Pharmacy and Golden Elephant
Pharmacy hold the lead in brand and profitability in their regional
markets, and market share has joint the front ranks of drug retail
market in Shanghai and Beijing. At the same time, Fosun Pharmacy
has successfully finished complete brand image change of the brand,
which has changed its name into Shanghai For Me Yi Xing Pharmacy
(Chain) Co., Ltd. and more than 360 stores subordinated under "Fosun
Pharmacy", as a drug retail brand of the company, have uniformly
changed their name to "For Me Pharmacy", in this way, it is try to
realize the vision of becoming the first-class healthcare product retail

chain enterprises.
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Investment & Integration Value Creation

Fosun Pharma has positively integrated industrial resources while
promoting innovation strategy. In 2009, internal integration for
industrial member enterprises has made great progress, making
full use of resources. Jiangsu Wanbang Biochemical Pharmaceutical
Company has integrated Hebei Wanbang Fulin Pharmaceutical Co.,
Ltd. and Chongging Yaoyou Pharmaceutical Co., Ltd. has integrated
Chongging Carelife Pharmaceutical Co., Ltd. So that Wanbang Biopharma
and Yaoyou Pharmaceutical, two core enterprises of businesses, has
realized remarkable increase in operating performance. In 2009,
Wanbang Biopharma has realized an increase of 41% and 40% in sales
revenue and net profit respectively over 2008, Chongging Yaoyou

Pharmaceutical hasincreased 31% and 45% respectively over 2008.

The company has strengthened the investment and integration
in excellent pharmaceutical companies in 2009. It has successfully
hosted investment in Handan Pharmaceutical Co., Ltd. Anhui Shan
Medical Accessories Co., Ltd. and Hangzhou D.A. Diagonostics Center
as well as has high-end hospital brand of "United Family Hospitals" of

Chindex International Inc..

Return to Shareholders

Fosun Pharma adheres to integrity-oriented tenet to create the value
to the shareholders. Since listing in 1998, it has realized an increase
about 39 times of net profit, and Compound Annual Growth Rate
(CAGR) has been up to 39.59%. Net assets and net profits are in
the front rank of the listing enterprises in Chinese pharmaceutical

industry.

Taxes paid by Laws

Fosun Pharma takes taxpaying as honor. The member companies
under Fosun Pharma have paid the taxes of RMB 394,000,000 in 2009.
Fosun Pharma has good taxpaying records, which has reflected that
operating performance is improved by sustained and optimized

management of the company from the other side.

Salary & Welfare System

In the process of implementing corporate social responsibility by
HR, Fosun Pharma takes employees development as main appeal
point, furthermore, completing Salary and Welfare System is one
of important contents. The salary survey for external market is
carried out every year, and it is to improve Salary & Welfare System
and structure according to the factors as developing condition of
the company, Salary & Welfare System level of external market and
commodity price as well as amend annual salary policy in reasonable
way, meanwhile, it is to timely adjust the salary of the employees as
per their job responsibilities and performance. In 2009, the salary
of the employees has been up to RMB 452,550,000, an increase of
21.37% over RMB 37, 2860,000 in 2008.

2007-2009 The salary of the employees comparison

2009
2008

2007
45,255

21.37%
37,286

33,485 11.35%

The salary of the employees unit: 10,000 RMB
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Environmental Protection

Supervision Management

Fosun Pharma has specially set up Safety & Quality Department to act as
functional institution to implement the management on environmental
protection as well as supervise and help the subordinate enterprises to

make good job in the management on environmental protection.

The company has carried out "Environmental Impact Assessment" to new
construction, construction renovation and expansion projects in order
to ensure that manufacturing enterprises abide by "three-Simultaneity"

principle in constructing, accepting and putting into operation.

The company has formulated "Reporting and Investigation System
for Environmental Protection Condition", the person in charge of
environmental protection in each manufacturing enterprise shall
submit the statement of environmental protection condition to Group
quarterly so as to ensure manufacturing enterprises to be in line with
the requirements and standards of the regulations of environmental
protection. Safety & Quality Department shall investigate the following
aspects of manufacturing enterprises, such as environmental
protection documents and supporting documents, management
condition of environmental protection work, treatment facilities of
three wastes (waste gas, waste water and solid wastes) and operating
condition, as well as help and urge the enterprises to find out the

problems and deal with them.

The company has also formulated "Spot Check System for
Environmental Protection Management" , which is adopted as an
important supplementary means for safety management to the

quality of the drugs.

According to the results from Spot Check System for environmental
protection to each manufacturing enterprise implemented by
Safety & Quality Department, each manufacturing enterprise can
strictly follow the requirements of environmental protection to

manufacture.

Energy Conservation and Emission Reduction

Manufacturing enterprises of Fosun Pharma take advanced technologies,
process improvement and capacity layout control as the means to
recycle the resources, implement clean production , control and reduce
total emission of the pollutants and strictly control the pollutants from
three wastes so as to reach the function of energy conservation and
emission reduction. Guilin Pharmaceutical Co., Ltd. uses the residues
of Artemisia left in the process of extracting the Arteannuin as
boiler fuel to make full use of renewable energy sources; recyclable
water volume used by Shine Star (Hubei) Biological Engineering
Co., Ltd. account for 95.2% of total water volume, and it has passed

environment manage system authentications as 1SO14000.

Treatment of "Three Wastes"

Manufacturing enterprises of Fosun Pharma have passed
environmental protection authentications in clean production issued
by relevant department and formulated corresponding systems to
standardize the production so as to lay the foundation upon certain
system for the work of environmental protection, and adopted
effective actions to achieve the maximum economic output and the
minimum discharge of the wastes with less resource consumption

and environmental cost as possible.
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Shanghai Zhaohui Pharmaceutical Co.,Ltd. has disposed all industrial

solid wastes produced in the process of manufacturing.

In the process of exhaust gas emission, Carelife Pharma has reduced
the usage of the steam and use the pressure through installing
Exhaust Heat Recovery System to cut down 15% of greenhouse
gas emissions; the tailpipe emission of boilers in Yaoyou Pharma
has reduced about 2,000,000m? over 2008 and 16% of exhaust gas

emission.

Green Office

As a cooperate citizen, Fosun Pharma bears the responsibilities of
protecting human living environment. The company joins with
CBN Weekly to add "carbon footprint calculator" in the website of
the company and local network, and the employees can calculate
daily carbon emissions and promote environmental awareness of all
employees to make all employees of the Group become Green Low-
Carbon Person, let everyone live in a more environment-friendly way

and care about our Planet.

Fosun Pharma uses its 1+N Administrative System Sharing Platform
to work with the suppliers to promote low-carbon Economy, enhance
the application and marketing of environment-friendly products and

realize green office.

Education on Environmental Protection

Fosun Pharma and its member enterprises have increased the
investment and enforcement in environmental protection.
Chonggqing Kangle has increased the expenses on daily operation
of environmental protection, and the environmental protection
investment in 2009 has an increase of 47% over the same period of
2008; Chongging Yaoyou has increased the input in the operation,
reconstruction and maintenance of recirculation of sewage treatment
system and the environmental protection investment in 2009 has an

increase of 29% over the same period of 2008.

Fosun Pharma carries out the education on environmental protection
to the employees to let them at all levels master current state of the

enterprise's environmental protection and enhance their environmental

Love the Earth Project—Tree Planting Trip

awareness so as to ensure the implementation of eco-responsibility.
"Environmental Protection First" has become common sense of
all employees in Fosun Pharma. In March, 2009, Corporate Culture
Committee of Fosun Pharma has announced the first Management
Month event "Environmental Protection Month". During this period,
the subordinate enterprises have positively responded to the call of
"Environmental Protection Month" and put forward actual actions
on energy conservation, emission reduction and energy efficiency,
and the employees of the company enthusiastically create the works
of environmental protection, solicit the articles of environmental
protection and provide the suggestions of environmental protection

to Fosun Pharma.

The manufacturing enterprises implement the education on
environmental protection to the employees, especially for EHS
Training, and establish corresponding systems, and the work of
environmental protection will be a part of annual performance

examination items.
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Safety System

The quality and safety of the drugs is the immutable object of Fosun
Pharma. The pharmaceutical field and retail & distribution of the
drugs of Fosun Pharma have stipulated strict quality and safety
system to ensure correct whole process of R&D, manufacturing, sale,

off-the-market or recall of the drugs.

In the pharmaceutical field, Safety & Quality Department of
Fosun Pharma has effectively implement GMP management to
pharmaceutical enterprises to guarantee that the products of
the enterprises reach quality standard stipulated by the state
or international countries. It is to establish long-term effective
mechanism of adverse drug reaction monitoring and "Leading
Group for Supervision of Adverse Drug Reaction Monitoring" to help
and urge the enterprises to finish the recall and collection of ADR
information; on the aspect of the retail, the retail pharmacies and
franchised pharmacies adhere to follow the systems regulated by the
state and ensure that all sold commodities are in line with specified
standards or requirements for the quality. The manufacturing
enterprises arrange the employees to accept regular health check-
ups every year and implement EHS training to ensure the quality and

safety of the drugs from the origin.

Safe Manufacturing

R&D on Products

Annual R&D expenses contributed by the company account for 5 % -
7.5% of industrial sales volume, of which more than 5% of total R&D
investment is used for the beneficial to the people's livelihood as

anti-malarial drug.

R&D Results
Guilin Pharmaceutical, a subsidiary of Fosun Pharma has developed
Artesunate, the first innovative drug of China and possessed GCP

R&D and cGMP Production system in line with international standard.

Based on this, it is to constantly develop drug combination of the
Arteannuin to make the company become the only supplier of World

Health Organization (WHO) in China.

Testing reagent of swine flue developed and produced by Shanghai
Fosun Pharmaceutical Science & Technology Development Co.,
Ltd. has passed the assessment of national authorities and is

recommended to be used.

International Cooperation

Fosun Pharma positively works with Euro-American countries and
takes international standard as development direction of R&D and
introduction of the drugs. The establishment of Fochon Inc. in
the United States, Fuhong Hanlin and the cooperation with Israel
D-Pharm, not only marking a new milestone of Fosun Pharma in each

field, but created a new chapter towards nationalization.

Quality System Certification

Fosun Pharma continues to promote manufacturing level of the
drugs; all products of the company have passed National GMP
System Certification and gradually reached international cGMP
Standard. Its production line of main crude drugs and a part of
reagent production line has passed Quality System Certification as
Food and Drug Administration (FDA), EDQM (EU) and World Health

Organization (WHO) and entered into global mainstream market.

Fosun Pharma formulates company internal control standard over
mandatory standard step by step. In 2009, the quality standard of 62
products owned by the company is higher than mandatory standard
stipulated by the state, and international standards as EP, USP and IP

are adopted by the company in the process of manufacturing.

Purchasing of Raw Materials

The purchasing of raw materials strictly follows the requirements of
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national drug management law and drug GMP management. It is to
audit the qualification and the suppliers as well as test the materials
provided by the suppliers and put them into pilot production. As for
key crude materials, it is needed to implement on-spot audit to the

suppliers and ensure the quality and safety of the procured materials.

Supplier Auditing

Fosun Pharma formulates supplier auditing system and strictly
implements it to ensure the legality of the source for the procured
materials, make it in line with corresponding quality standard as well
as satisfy the requirements of production process of the drugs and
avoid the risks. It is to implement regular audit to the suppliers and

annual retrospective evaluation to it.

Monitoring of Drug Sale

The company has established long-term effective mechanism of
adverse drug reaction monitoring, and timely summarized, analyzed
and evaluated those collected ADR information and re-classified
them. Itis to promote reporting and monitoring system of drug recall
and enhance the management to recalled drugs that have come into

the market.

Retail of Drugs

In the field of pharmaceutical production and retail, special attention
has been given to implement fixed-point recovery of the expired
drugs and prevent hidden danger from family' s expired drugs
(including deteriorated drugs) to the clients and environmental
pollution from the origin except for ensuing the quality and safety of

the products from each component of production process.
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Employees

Fosun Pharma always values the talent concept of "Attract talents by
development, unit people with one cause, cultivate staff in working

and assess people according to their performance”.

Up to December 31°* , 2009, Fosun Pharma has 9611 employees, which
is more than the number of 8580 in 2008. 20% of the e mployees have
junior college education background, which is higher than 17% in 2008
and 14% in 2007. The employees under 50 years account for 89% and
R&D specialists is 13%.

Training and Development

Under cultural background of "People Oriented" around development
strategy of the company, Fosun Pharma manages the talents as the
assets to implement all-round "talent development program" by taking
career development, career training and career welfare as important
contents. It is to constantly improve communication mechanism
to provide a platform for the enterprise and employees to let them
communicate smoothly and realize joint development between the

enterprise and employees.

Human Resources Construction

Fosun Pharma puts forward Campus Employment and Training
Plan to manage the trainees and specially establishes training
development center as per strategy development requirement of the
company to create personnel training and development system. At
the same time, it is to invite top-ranking international HR Consulting
Company and take it as the benchmark to study and learn advanced
experience of personal training and explore personal training and

development pattern suitable to the characteristics of Fosun Pharma.

Management Trainee Project

In 2010 Campus Employment, Fosun Pharma has been to 15 top

universities in China and recruited 285 students graduated that year
to work in the headquarter of Fosun Pharna and member enterprises,
26 of which are Management Trainees to become reserved talents of

the company.

Training Development Center

The company sets up training development center and plans to
make it become a Corporate University in five to ten years so as
to propagate corporate strategy, leaning experiences as well as

corporate culture and value of Fosun Pharma within the company.

The training implemented by Fosun Pharma has two levels, that
is, headquarter of Fosun Pharma and member enterprises. The
training of headquarter covers all employees, and the training of
member enterprises is mainly for executive management team and
graduating students. In 2009, Fosun Pharma gave military training
to new employees from colleges for the first time, and 33 students
recruited in Shanghai are organized together to accept the following
training activities: five-day military training, two-day enterprise
visit, and one-day vocational training in classroom. It is to help new
employees know more about Fosun Pharma and improve mutual

understanding.

Personal Cultivation by Work

Except external employment, the company has provided
development space for the employees by the way of internal training.
In 2009, 32 employees in the headquarters of Fosun Pharma have
been promoted, accounting for 21.3% in all employees. Meanwhile,
the statistics for 13 member enterprises, such as Yaoyou Pharma,
Wanbang Biopharma, Guilin Pharma and For Me Pharmacy, has
shown that 59 employees have been promoted to middle managers,

accounting for 11% in 531 middle managers.
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Fair Competition and Anti-Discrimination

Fosun Pharma fights against discrimination, the employees of
the female, the disabled and the minorities take a considerable
percentage. In the composition of the employees in 2009, the female
accounts for 47%, the disabled is 0.45% and the ethnic minorities
account for 2.9%. The number of the women managers accounts for

47 % over middle-level management, with sex ratio of 2:1.

Talent Flow

As for the employees, middle-level cadres and professional
managers, we advocates proper flow to promote the openness and
development of the company, meanwhile, Fosun Pharma constantly
formulates and improves rational system to prevent management
crisis from the talents flow. In 2009, the staff turnover rate was
14.22%, but the turnover rate presents downtrend over the last three

years in general.

Building of Complete Welfare System

Fosun Pharma pays more attention to occupational safety and
health. Except improved labor safety and protection, the education
of safety awareness, disaster prevention drills and skill training have
been widely held. The company takes the safety as the criteria of
assessment and sets up inspection mechanism to evaluate working

environment as well as the safety of the products and service.

Fosun Pharma provides special training on safety knowledge and
laws & regulations to the security staff and regular driving safety
training to the drivers and self-driving employees. Additionally, the
company arranges a routine health checkup to all employees in the
headquarters and a special health checkup to all women employees
every year, and irregularly invites the health experts to the company

to hold the lectures on health and pressure management.

1+N Administrative System Sharing Platform of Fosun is promoted
into daily life of the employees, and Employee Care Platform of

1+N Administrative System of Fosun Pharma is established. The

Emplyees Birthday Party

employee can enjoy the products and preferential services provided
by cooperative companies and professional companies through the

platforms.

Communication and Exchange

The company provides the information on many aspects by
electronic platform, bulletin board, conference, business publication
and company cultural activities to enhance internal communication.
Meanwhile, it establishes Fosun Pharma Art Troupe, implements
a variety of company cultural activities and encourages good

communication and exchange among the employees.
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Fosun Pharma is always dedicated to pursing the health of human
race, and "Innovation for Good Health" is the promise made by
excellent enterprises to the citizens. Since its listing, Fosun Pharma
has shown that we are a corporate citizen to be responsible or the
society and bear corresponding responsibilities by the activities as

educational study, health care, social demand and foreign aid.

According to relevant stipulations of the state and actual conditions
of the company, Fosun Pharma has formulated "Provisional
Regulations on Forbidding Commercial Bribery of Shanghai Fosun
Pharmaceutical (Group) Co., Ltd." in the process of anti-corruption
management, so as to prevent commercial bribery. It is to implement
it in the headquarters of Group and all member enterprises. In
addition, the company has established Complaints System, set up
Mailbox and hotline (General Manager Telephone), encouraged
mutual supervision among the employees and treated the

complainants or informers with confidentiality.

Under the background of global financial crisis and serious
employment situation, the company actively creates employment
opportunities, and the recruiting number has been over 1,000
within the scope of 2009 consolidated statement. The company has
formulated Management Trainee Program and implemented campus
recruitment with member enterprises to provide much more jobs
to the society. In the campus recruitment of 2009, 26 graduated
students have been recruited into Management Trainee Program of

Fosun Pharma to become reserve talents of the company.

The talents are the driving force of social development. Fosun
Pharma has set up educational funds to train them to become the

mainstay of society. The company has established "Scholarship and

Research Grants of Fosun Pharma of Life Science School of Fudan
University" to support the teaching, scientific research and the
talents construction. The Scholarship and Research Grants with total
amount of RMB 1,000,000 will be used to reward excellent students in
poor families and young teachers with scientific and creative results
in the next five years to help the teacher with the award and students
make great achievements. Meanwhile, it has actively support the
activities of academic exchange and fund Shanghai Society for
Genetics to hold "Youth Forum of Shanghai Genetics" to promote the

development of genetics research undertakings.

Donation is one of the most direct ways for Fosun Pharma to show its
social responsibilities and benevolence to the society. The member
enterprises of Fosun Pharma implement public welfare activities
all over the country. Donation to help the poor has been a part of

regular activities of public welfare activities of Fosun Pharma.

"Dedication, Affection, Mutual Assistance and Progress" is the subject
of the volunteers of Fosun Pharma to implement the activities. The
member enterprises of Fosun Pharma prepares to organize 2010 Expo
Volunteer Service Team to provide the service in external station
in Shanghai Zhenping Road, including consultation and inquiry for
Expo information, language translation, civilization promotion and

emergency service.

Social concern and return to society are the purpose and object of
Fosun Pharma, and the improvement to public welfare system has
been a part of CSR strategic planning as a long-term effective system

in the next five years.
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Artesunate to Anti-Malaria, Gospel to the Africans

Guilin Pharmaceutical has developed Artesunate, the first innovative
druge in China. The drug combination of "Artesunate + Amodiaquine"
has smoothly passed PQ certification of World Health Organization
(WHO) , which is to make the company become the only supplier
of WHO in China. Guilin Pharma has successfully hold marketing
conference for one of core products, that is, "Artesunate for Injection"

(Artesun) in Nigeria and Ghana in July and August, 2009.

Fosun Pharma -Guilin Pharma has delivered the best drugs with
the lowest price to Africa for a long time, meanwhile, Fosun Pharm
has devoted itself to non-profit anti-malarial cause to grant the
Africans and assisted relevant movements and institution of the
state in implementing friendly cooperation in its power. In 2009,
the company has held 40 foreign-aid programs of the Ministry of
Commerce, which refer to 23 countries and 13 anti-malarial centers,

and total amount of foreign-aid programs is RMB 27,490,000.

During the period from 2006 to 2009, Fosun Pharma has
consecutively hosted anti-malarial training to the developing
countries held by the Ministry of Commerce for five times, of which
"Malarial Treatment Seminar for the Developing Countries" has been
continuously held for two times in 2009, and 246 officials of the
Ministry of Health from the developing countries of the Asia & Africa
have been recruited. The anti-malarial work of Fosun Pharma has

been highly affirmed by relevant ministries of the China and WHO.

Fosun Pharma has also positively participated in the study of Artemisia
program. Fosun Pharma -Guilin Pharma has signed cooperation
agreement with CNAP(Centre for Novel Agricultural Products University
of York) , to be dedicated to develop improved variety for medicinal
plant of Artemisia and improve the suppler of the Artemisinin. If the
planting test is implemented smoothly, the planting area will be
gradually expanded in future, and then such plant will become an

important income source for the farmers in Asia & Africa.
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